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 Rescue Union School District 
 2390 Bass Lake Road, Rescue, California 95672  

 

BOARD OF TRUSTEES 
REGULAR MEETING MINUTES 

 

Tuesday, September 8, 2020, 6:30 p.m. Open Session (Closed Session at 5:30 p.m.)   
Rescue District Office Board Room 

 
In response to the COVID-19 pandemic, Governor Newsom issued Executive Order N-29-20, which temporarily suspends 
provisions of the Brown Act relating to public meetings.  
 

The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School District and you are 
urged to take all appropriate health safety precautions.  To facilitate this process, 2 options were offered to view/participate in the 
open session meeting: Via Zoom and in person attendance following social distancing guidelines. 
 

DISTRICT MISSION 
 Rescue Union School District, in partnership with families and the community, is dedicated to the success of every 
student by providing a challenging, comprehensive, and quality education in a safe environment in which all individuals are 
respected, valued, connected, and supported. 
 

ITEM ITEM DESCRIPTION 
CALL TO ORDER: Board president call the meeting to order at 5:32 p.m. 

 
ROLL CALL: 
 

Kim White, President  
Stephanie Kent, Vice President 
Tagg Neal, Clerk  
Nancy Brownell, Member 
Suzanna George, Member 
Cheryl Olson, Superintendent and Board Secretary 
Sean Martin, Assistant Superintendent of Business Services 
Dave Scroggins, Assistant Superintendent of Curriculum and Instruction 
 

PUBLIC COMMENT: 
 

There were no public comments concerning items on the Closed 
Session Agenda. 
 

CLOSED SESSION:  District 
Conference Room 

The Board adjourned to closed session to discuss matters of personnel, 
security, negotiations, student discipline, litigation, or other matters as 
authorized by Government Code Sections 3549.1, 54956.9, 54956.8, 
54957, and 54957.6 and Education Code Sections 35146 and 48918. 
 

Conference with Labor Negotiator 
 

Discussion with the District’s designated negotiators, Dave Scroggins 
and Sean Martin, regarding directions and issues in negotiations with 
Rescue Union Federation of Teachers (RUFT), California School 
Employees Association (CSEA), Confidential Staff, and Administrative 
Management. 
 

OPEN SESSION: 
 

Reconvened open session in the Board Room at 6:38 p.m. 

Welcome 
 

The Board president provided an introduction to Board meeting 
proceedings. 
 

Flag Salute 
 

The Board vice president led the flag salute. 
 

1. Adoption of Agenda 
 
(Consideration for Action) 
 

Trustee Neal moved and Trustee Brownell seconded to approve the 
agenda as presented.  The motion passed 5-0. 
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REPORTS AND 
COMMUNICATION: 
 

 

2. Superintendent’s Report 
 

(Supplement) 
 

Superintendent Olson started by stating that we remain extremely proud of our 
teachers, staff, students and families for working together during the pandemic, 
power outages, distance learning, and hybrid model.  It has been quite a 
journey.  It takes all of us working together to make it work.  We certainly have 
more things to iron out, but so far we are mitigating the virus risk.  Everyone is 
taking our health and safety protocols seriously and it makes a difference.  
Other districts are watching what we are doing and many are following suit, 
making plans to resume in person instruction by the end of September to early 
October.  We have had one positive case, with one quarantined group and they 
have returned to school successfully.  The quarantined group was tested, and 
no one tested positive.  We will now see what happens after Labor Day.  We 
know that it doesn’t have as much to do with what we are doing in our classes, 
as what families are choosing to do outside of school.  We sent a reminder to 
our families to remain home if they have symptoms.  
Mrs. Olson reported that the El Dorado County Office of Education and El 
Dorado County Public Health are continuing their collaboration with the 
County Board of Supervisors to provide surveillance testing for our teachers 
and staff, utilizing 1.5 million of the CARES Act money allocated to our 
county.  They will continue providing responsive testing as needed, but 
beginning the week of September 28, there will be a schedule for our staff 
members to be tested regularly.  They have divided the county into 7 regions.  
If a school site falls in a certain designated region, that is where those staff 
members will go to be tested every other month.  Our district happens to be 
divided into two regions.  Some of our staff will go to Oakridge to be tested 
and others will go to EDCOE.  The testing hours will be between 2:00 and 5:00 
p.m.  Individuals insurance will be billed, and any amount not covered by the 
insurance will be paid for by the county testing money.  They are doing it this 
way so the money lasts longer.  If they just simply covered all of it, the money 
would run out in four months.  This way  hopefully it will last as long as we 
need it to.  Additional details and information will be coming shortly.  We 
appreciate the support of EDCOE, EDCPH and the County Board of 
Supervisors in this important area.   
Lastly, Superintendent Olson reported that our enrollment is down 173 students 
from this time last year.  We know that some families have moved and many 
have taken their children to Home School programs or private schools.  We 
hope they will all return next year. 
 

PUBLIC COMMENTS: Public comments were heard from: 
 

Laurisa Stuart 
RUFT President 

She shared appreciation for the first four Wednesdays 
provided for collaboration.  She talked about the 
positive aspects that included having the AM and PM 
students interact together, seeing students without their 
masks, the collaboration with grade level teams to 
create hybrid lessons together and prepare materials 
for students to use at home.  It does unfortunately take 
away from in-person instructional time; however, 
teachers are very much in need of collaboration and 
time for planning and preparing instructional materials.  
She stated that teachers are overwhelmed leaning this 
new hybrid system in addition to all the other pieces 
that teachers have in their workload.  She said that it 
would really be appreciated if we could look at 
different ways or options to continue to provide this 
collaboration support for teachers.  She thanked the 
Board again for the first four Wednesdays that 
provided much needed collaboration, worthwhile 
professional development and allowed teachers to 
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prepare the instructional materials needed for students.  
She ended by saying she was hopefully they could find 
some way to continue this needed support for staff.  

Nancy Zanatta 
Teacher 

She agrees with and reiterates what Laurisa Stuart 
stated.  In addition, she thanked the Board for getting 
students back in school; it is good for kids, families, 
and teachers!  She went on to say that, the 
collaboration Wednesdays are the only thing keeping 
her a float, with not enough time to get everything 
accomplished otherwise.  She is spending weekends 
trying to keep up and all the time between sessions 
cleaning.  The collaboration is also important to keep 
the materials consistent at each grade level for students 
across the district. 
She asked the Board to please consider keeping the 
Wednesdays for the rest of the year. 

Kim Eisenhart 
Teacher 

She seconded what Laurisa Stuart and Nancy Zanatta 
stated.  She said that they speak for everyone in 
gratitude and exhaustion. She thanked the Board for 
listening. 

Liz Ulmer 
Teacher 

She has been in with the district for 23 years in 
different positions.  She stated we are in uncharted 
territories, loves being back with the students and 
echoed what has already been stated.  In addition, the 
time constraints for middle school are incredibly 
difficult.  Frustration for staff and confusing for 
students/parents with many more emails as they try to 
navigate assignments.  The distance learning 
Wednesdays would benefit middle schools. 

Erin Shoemake 
Teacher 

She thanked the Board for the first four collaboration 
Wednesdays they were very much needed.  Teachers 
have had to pivot with the hybrid curriculum.  They 
want to be able to provide a robust quality program but 
need time for planning.  They would be appreciative 
for the Board’s consideration of additional 
collaboration time to plan materials and work with 
families.  If a grade level partner is out, this would also 
allow the other team members planning time for subs. 
 

  
 

PERSONNEL: 
 

 
3. Resolution #20-10 

Local Teaching Assignments 
Credential Authorization 
 

(Supplement) 
 
(Consideration for Action) 
Assistant Superintendent of 
Curriculum and Instruction 
 

The Board considered approval of Resolution #20-10 authorizing 
teaching assignments in accordance with the regulations adopted by the 
California Commission on Teacher Credentialing, California Education 
Code and Board Policy, in order to meet the educational needs of the 
District’s students. 
 
Trustee Brownell moved and Trustee George seconded to approve 
Resolution #20-10 Local Teaching Assignments Credential 
Authorization.  The motion passed 5-0. 
 

BUSINESS AND FACILITIES 
ITEMS: 

These items are provided for Board information, discussion, and/or 
action. 
 

4. El Dorado Schools Financing 
Authority – Community 
Facilities District No. 1 
Fiscal Year 2019-20 Update 
 

The Board received an update on the El Dorado Schools Financing 
Authority Community Facilities District No. 1 for Fiscal Year 2019-20. 
 
Sean Martin, Assistant Superintendent provided a summary of the 
District expenditures from Community Facilities District No. 1 funds 
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(Supplement) 
 
(Information Only) 
Assistant Superintendent of 
Business Services 
 

for 2019-2020 that included the Marina Village Middle School Two-
Story building, payments for Certificate of Participation and service 
costs related to the CFD funds. 
 

5. Unaudited Actuals and Budget 
Update 
2019-2020 
 

(Supplement) 
 
(Consideration for Action) 
Assistant Superintendent of  
Business Services 
 

The Board received a report on the Unaudited Actuals for the 2019-
2020 school year and an update on the current status of the District 
budget.   
 
Sean Martin, Assistant Superintendent presented an overview of the 
Unaudited Actuals for 2019-20 and a budget update.   
First Interim will be updated in December and will include carryover, 
staffing revisions, and updated revenues and expenses including the 
impact of COVID-19. 
Enrollment, the structural deficit, and other factors will be analyzed and 
updated at first interim.  
Based upon the budget information next steps to minimize the deficit 
and balance the district budget will be discussed.  
 
Trustee Brownell moved and Trustee Kent seconded to approve the 
Unaudited Actuals and Budget Update for 2019-2020.  The motion 
passed 5-0. 
 

CURRICULUM AND 
INSTRUCTION: 

 

 

6. Sufficiency of Instructional 
Materials (Williams) – Public 
Hearing and Resolution #20-11 
 

(Supplement) 
 
(Hearing/Consideration for Action) 
Assistant Superintendent of 
Curriculum and Instruction 
 

To comply with the state mandate, the District will: 
 
 Hold a public hearing on the availability of pupil textbooks and 

instructional materials.  The public notice has been posted for 
the appropriate 10-day period. 

 
OPEN PUBLIC HEARING:       7:28 p.m. 
CLOSE PUBLIC HEARING:     7:29 p.m. 

 
 To comply with Ed. Code 60119 and 60422 and to receive state 

textbook funding, the Board will consider passing a resolution 
stating the availability of textbooks and instructional materials.  
District administration recommends adoption of Resolution 
#20-11. 

 
There were no public comments during the hearing. 
 
Trustee George moved and Trustee Brownell seconded to approve 
Resolution #20-11 Williams Sufficiency of Instructional Materials.  The 
motion passed 5-0 
 

GENERAL: 
 

 
7. COVID Update 

 
(Supplement) 
 
(Information Only) 
Superintendent 
 

The Board received an update on COVID mitigations. 
 
Superintendent Olson reported that everyone is working extremely hard, 
teachers, support staff, students and parents.  She reported that operationally 
things are going well, again because of teamwork with disinfecting and 
following protocols, everyone is doing their part to make this work. 
She shared that we have had one positive case of COVID, where one, eleven-
member cohort was quarantined.  All have returned, all tested negative, and 
what we are doing really is working.   
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Mrs. Olson went on to say that we have also heard tonight that teachers are 
feeling overwhelmed, they are stressed working around the clock.  They have 
such high standards for themselves and their students and want to provide 
robust quality programs.  They are responsible for both the synchronous and 
asynchronous portions of the day.   Our hybrid teachers when working with a 
group of students in person are also having to handle questions from parents 
and students who are working at home.  This is difficult, it is labor intensive 
and in addition they are learning new platforms and new materials. 
What we want to do is to support our teachers, support our staff.  We heard 
from individuals this evening, from others with phone calls and emails.  We 
want to gather some additional information and find out from our RUFT group, 
as a collective voice, what is needed and what are the issues, so we know how 
can we best support them as a group.  That will be our next steps. 
 

8. Public Hearing –  
Learning Continuity and 
Attendance Plan 
 
(Supplement) 
 
(Hearing) 
Superintendent 

 

Senate Bill (SB) 98 establishes California Ed. Code Section 43509 and 
the Learning Continuity and Attendance Plan requirements for the 
2020-2021 school year. Prior to adoption, the Learning Continuity and 
Attendance Plan shall be presented at a public hearing of the governing 
Board for review and comment by members of the public. 
 

OPEN PUBLIC HEARING:          7:56 p.m. 
CLOSE PUBLIC HEARING:        7:57 p.m. 
 

There were no public comments during the hearing. 
 
Superintendent Olson presented the Leaning Continuity Attendance Plan for 
2020-2021.  She shared that this plan is to outline how we can navigate next 
year and mitigate as much learning loss as possible.   
The plan includes descriptions for instructional offerings (Hybrid Model for in 
person, Frontier Academy for distance learning), addressing gaps in learning 
(strategies for pupil learning loss), stakeholder engagement; maintaining 
transparency; addressing the needs of unduplicated pupils, students with unique 
needs, and students experiencing homelessness; providing access to necessary 
devices and connectivity for distance learning; providing resources and 
supports to address student and staff mental health and social emotional well-
being; and continuing to provide school meals for students. 
The Board asked clarifying questions regarding asynchronous electives, 
counseling services and social emotional supports for students in the Frontier 
Academy and State testing for this year. 
 

9. Call for Nominations for 
Directors-at-Large 

 
(Supplement) 
 
(Consideration for Action) 
Superintendent 
 

The Board will consider nominations for CSBA Directors-at-Large, 
Asian/Pacific Islander and Hispanic.  
 
 
There were no nominations 

CONSENT AGENDA: 
 
 
(Consideration for Action) 

All matters listed under Consent Agenda are considered to be routine or 
sufficiently supported by prior or accompanying reference materials and 
information as to not require additional discussion.  A motion as 
referenced below will enact all items.   
 
Trustee Kent moved and Trustee George seconded to approve the 
Consent Agenda.  The motion passed 5-0 
 

10. Board Meeting Minutes 
 
(Supplement) 

Minutes of the July 28, 2020 Special Board meeting. 
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11. Board Meeting Minutes 
 
(Supplement) 
 

Minutes of the August 11, 2020, Regular Board meeting. 

12. Board Meeting Minutes 
 
(Supplement) 
 

Minutes of the August 25, 2020 Study Session. 

13. District Expenditure Warrants 
 
(Supplement) 

Warrants must regularly be presented to the Board of Trustees for 
ratification.  Detailed warrant order listings are available at the District 
Office.  The supplement reflects expenditures from 8/5/20 through 
8/26/20. 
 

14. District Purchase Orders Purchase orders must regularly be presented to the Board of Trustees 
for ratification.  The supplement reflects expenditures from 8/4/20 
through 9/1/20. 
  

15. Personnel 
 

(Supplement) 

Rescue Union School District’s long-range goal is to recruit a diverse, 
high quality staff whose goals and philosophies are student focused.  
Periodically, changes in staffing occur due to need for additional 
positions, resignations, or requests for leaves of absence.  All positions 
listed are within current budget allocations.   
 

A. Certificated: 
 

Employment: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Megan Alvarado, temporary teaching assignment, (1.0 FTE), Jackson, 
effective 8/7/20 
Kristi Blondino, temporary teaching assignment, (1.0 FTE), Lake 
Forest, effective 8/7/20 
Kyle Burkhardt, temporary teaching assignment, (1.0 FTE), Pleasant 
Grove, 8/17/20 
Cara Diaz, temporary teaching assignment, (1.0 FTE), Lakeview, 
effective 8/7/20 
Sara Dull, temporary teaching assignment, (1.0 FTE), Jackson, 
effective 8/7/20 
Deborah Faleschini, temporary teaching assignment, (1.0 FTE), 
Jackson, 8/7/20 
Carla Gomann, temporary teaching assignment, (.2454 FTE), Green 
Valley, effective 8/31/20 
Charise Harris, temporary teaching assignment, (1.0 FTE), Pleasant 
Grove, effective 8/7/20 
Melissa Heninger, temporary teaching assignment, (1.0 FTE), Frontier 
Virtual Academy, effective 8/17/20 
Jennifer Kunkle, temporary teaching assignment, (1.0 FTE), Lakeview, 
effective 8/7/20 
Matt Lubic, temporary teaching assignment, (.80 FTE), Marina 
Village, effective 8/7/20 
Erin Metcalf, temporary teaching assignment, (1.0 FTE), Frontier 
Virtual Academy, effective 8/10/20 
Kristin Morones, temporary teaching assignment, (.3593 FTE), Rescue, 
effective 8/7/20 
Theresa Nichols, temporary teaching assignment, (1.0 FTE), Lakeview, 
effective 8/7/20 
Kristen Petty, temporary teaching assignment, (.5389 FTE), Lakeview, 
effective 8/7/20 
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Resignation: 
 
 
 

Danielle Semlow, temporary teaching assignment, (1.0 FTE), Jackson, 
effective 8/7/20 
Jennifer Smith, temporary teaching assignment, (1.0 FTE), Frontier 
Virtual Academy, effective 8/7/20 
Heather Tittle, temporary teaching assignment, (1.0 FTE), Pleasant 
Grove, effective 8/7/20 
Amy Witte, temporary teaching assignment, (1.0 FTE), Marina 
Village, effective 8/7/20 
 

Karen Anderson, Nurse, (1.0 FTE), District Office, effective 10/2/20 
Jennifer Craig, Counselor, (1.0 FTE), Jackson/Lakeview, effective 
6/30/20 

 
B. Classified  
 

Employment: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Resignation: 
 

 
 

Morgan Aasen, Instructional Assistant, (.13 FTE), Lakeview, effective 
8/14/20 
Austin Bricker, Custodian (substitute), Pleasant Grove/Rescue, 
effective 8/14/20 
Aimee Hepler, Itinerant Independence Facilitator, (.75 FTE), Jackson, 
effective 8/14/20 
Elizabeth Hostetler, Yard Supervisor, (.06 FTE), Green Valley, 
effective 8/14/20 
Gina Johnston, Yard Supervisor, (.39 FTE), Lake Forest, effective 
8/14/20 
Susan Malone, Yard Supervisor, (.49 FTE), Lakeview, effective 
8/14/20 
Elvira Rodriguez Almanza, Yard Supervisor, (.22 FTE), Green Valley, 
effective 8/21/20 
 

Raquel Aguayo, Bus Driver, (.75 FTE), Transportation, effective 
6/30/20 
Rebecca Davis, Instructional Assistant, (.75 FTE), Lakeview, effective 
6/30/20 
Aimee Hepler, Instructional Assistant, (.25 FTE), Jackson, effective 
8/13/20 
Aimee Hepler, Yard Supervisor, (.13 FTE), Jackson, effective 8/13/20 
Gina Johnston, Yard Supervisor, (.31 FTE), Marina Village, effective 
8/13/20 
Susan Malone, Yard Supervisor, (.39 FTE), Lake Forest, effective 
8/13/20 
Lori Marshall, Instructional Assistant, (.17 FTE), Green Valley, 
effective 8/31/20 
Brandon Page, Lead Maintenance Technician, (1.0 FTE), Maintenance 
and Operations, effective 8/31/20 
Leah Phillips, Instructional Assistant, (.18 FTE), Green Valley, 
effective 6/30/20 
Monika Saxena, Yard Supervisor, (.49 FTE), Lakeview, effective 
6/30/20 
Monika Saxena, Instructional Assistant, (.13 FTE), Lakeview, effective 
6/30/20 

 
16. Budget Disclosure Certification 

 
(Supplement) 

The District is required to certify that the District has budgeted for the 
necessary payment of rental payments and additional payments related 
to the 2010 Certificates of Participation. 
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17. Resolution #20-12 
Adopting the Gann Limit 

 
(Supplement) 
 

The Board considered approval of Resolution #20-12 Adopting the 
Gann Limit declaring that the appropriations in the budget for the 2019-
2020 and 2020-2021 fiscal years do not exceed the limitations imposed 
by Proposition 4.  The Gann Limit Amendment, adopted in November 
1979, established a maximum appropriation limit for all public agencies 
including school districts.  This calculation must be reviewed and 
approved by the Board annually.   
 

18. Resolution #20-13 Budget 
Revisions and Transfers 
 

(Supplement) 
 

The Board considered approval of Resolution #20-13 Budget Revisions 
and Transfers in accordance with the provisions of Section 42601 of 
Education Code, authorizing budget transfers and revisions as necessary 
to permit payment of the obligations incurred during the 2019-2020 and 
2020-2021 school year. 
 

19. Annual Report of Attendance 
for 2019-2020 

 
(Supplement) 
 

The Board received a report concerning annual attendance for 2019-
2020.  Revenue limit funding is based on the average daily attendance 
(ADA).  The state requires districts to submit a report that discloses the 
district’s annual average daily attendance.  This annual report shows a 
total ADA of $3,531.00. 
 

20. Mandated Block Grant 
 
(Supplement) 
 

The District is requesting funding under the 2020-2021 Mandated 
Block Grant, pursuant to Government Code Section 1781.6(e), in lieu 
of submitting claims directly to the State controller for reimbursement. 
 

21. Contract:  Nonpublic 
School/Agency Master 
Contracts 

 
(Supplement) 
 

The following Master Contracts are presented for specialized services 
for the 2020-2021school year:  The Devereux Foundation and Texas 
Treatment Network, Growing Healthy Children Therapy Services, Inc., 
It Takes THE VILLAGE, Inc., New Horizons Child & Family Services, 
and Placer Learning Center. 
 

22. Contract:  Nonpublic 
School/Agency Master 
Contract 

 
(Supplement) 
 

The following Master Contract is presented for specialized health care 
services for the 2020-2021 school year:  Action Supportive Care. 

ADJOURNMENT: Trustee Brownell moved to adjourn the meeting at 8:08 p.m. 
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Rescue Union School District 

2390 Bass Lake Road, Rescue, California  95672 
 

BOARD OF TRUSTEES 
STUDY SESSION MINUTES 

 

Tuesday, September 22, 2020 – 5:30 P.M.  
Rescue Union District Office Board Room 

 
In response to the COVID-19 pandemic, Governor Newsom issued Executive Order N-29-20, which temporarily 
suspends provisions of the Brown Act relating to public meetings.  
 
The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School 
District and you are urged to take all appropriate health safety precautions.  To facilitate this process, 2 options 
were offered to view and/or participate in the meeting:  Via Zoom and in person following social distancing 
guidelines.   

 
DISTRICT MISSION 

 Rescue Union School District, in partnership with families and the community, is dedicated to the success of every 
student by providing a challenging, comprehensive, and quality education in a safe environment in which all individuals 
are respected, valued, connected, and supported. 

 

ITEM ITEM DESCRIPTION 
CALL TO ORDER: Board President called the meeting to order at 5:57 p.m. 

 
ROLL CALL: Kim White, President 

Stephanie Kent, Vice President 
Tagg Neal, Clerk  

Nancy Brownell, Member 
Suzanna George, Member 
Cheryl Olson, Superintendent and Secretary to the Board 
Sean Martin, Assistant Superintendent of Business Services 
Dave Scroggins, Assistant Superintendent of Curriculum and Instruction   
 

OPEN SESSION: 
 

 

Welcome 
 

Board president provided an introduction to the Board Study Session 
format. 
 

1. Adoption of Agenda 
 

 

Trustee George moved and Trustee Neal seconded to approve the 
agenda as presented.  The motion passed 3-0. 
 

PUBLIC COMMENTS: Public comments from: 
 

Alexandra Neal 
Student 

RE:   School dress code and what constitutes 
“school appropriate”.  She stated that students 
should be learning self-respect, and should not 
be distracted by other students attire. 

Kathy Miracle 
Principal 

RE:  From her perspective as a principal, 
highly in favor of providing needed teacher 
support preferably 2 Wednesdays per month.  
Teachers are in need of time to prepare and 
follow up with parents/emails. 
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GENERAL 
 

 

2. Learning Continuity and 
Attendance Plan for 2020-2021 

 
(Supplement) 
 
(Consideration for Action) 
Superintendent 
 

The Board considered approval of the Learning Continuity and 
Attendance Plan for 2020-2021. 
 
Superintendent Olson reported the Learning Continuity and 
Attendance Plan was presented for public hearing at the September 
8, 2020 Regular Board meeting.  She indicated that further input was 
solicited from sites, parent groups, unions and the community and no 
additional suggestions were received.  The plan, as presented on 
September 8th, with no additional changes, is provided for 
consideration of approval. 
 
Trustee George moved and Trustee Neal seconded to approve the 
Learning Continuity and Attendance Plan for 2020-2021 as 
presented.  The motion passed 3-0. 
 

3. COVID Update 
 

(Supplement) 
 
(Information Only) 
Superintendent 
 

The Board received and update on COVID mitigations. 
 
Superintendent Olson provided an update on the surveillance testing. Sites 
will be scheduled to begin testing starting next week (September 28) and 
staff will be funneled through testing sites at least every other month. We 
will have designated locations, dates and timeframe for testing.  Testing is 
currently scheduled through December. 
 

Mrs. Olson shared she had recently attended a meeting with 
Superintendents from across the state and some are still in complete 
distance learning, others have opened with hybrid models.  There was some 
discussion about what we would need to have in place to reopen full time.  
The hardest piece would be the social distancing aspect.  In addition, many 
of the districts in our county are starting the conversation as well so we will 
be ready to move forward when it is safe to do so. 
 

There Board discussed the testing and reopening as appropriate, being 
cautious to not move to quickly but also keeping in mind cases in our area 
(can look different in each county), protocols and guidelines from CDPH as 
well as the benefit for students and at what point are they safer in school 
than at home.   
 

Superintendent Olson also mentioned the band program and as many 
districts begin to open they will be allowing the band program, with the 
ability to play instruments.  Rescue has not so far, but would like to begin as 
long as our teachers can distance students, either outdoors or in multi-
purpose rooms with doors open for ventilation.  
 

Discussion continued regarding what the timeline might look like if we 
were to go back to full time.  Information was provided about what that 
would require operationally (reviewing bus schedules, lunch schedules and 
custodial changes with disinfecting happening throughout the day and 
additional staff to monitor cafeteria, and arrival/departure of students and 
educationally (what that would look like for teachers and staff, child care 
for families and as well as still providing the Frontier Virtual Academy).    
Additional conversations/questions regarding:  proactively reviewing a 
potential increase in rate of pay for substitute custodians and how that 
would affect the district budget as well as classified staff, an update on the 
Frontier Academy (to include electives, materials, and tech support) and 
how we are keeping those students engaged (in a virtual environment), and 
an update of our various classified departments that included transportation, 
M&O, custodial, library, food service and other support staff. 
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4. Teacher Supports 
 
(Supplement) 
 
(Discussion and Possible 
Consideration for Action) 
Superintendent 
 

The Board reviewed and discussed how to best provide needed time 
and support for our teachers so they can continue meeting the diverse 
needs of our students during this pandemic.  
 
Superintendent Olson started by saying we are extremely grateful to and for 
our teachers and staff.  They have put forth a great deal of effort, time and 
energy to make our hybrid model and Frontier Virtual Academy work. It 
has been no easy feat for anyone. It has taken our everyone working to 
together as a team to make it happen.   
 

She stated that experiencing the new year unfold, we have seen that our 
teachers have been working hard, but struggling to keep up with everything 
needing to be done.  Because we care deeply about our teachers and staff 
and their ability to have the time to prepare high quality materials for 
student learning and engagement, we developed a survey in collaboration 
with RUFT Leadership regarding needs for additional support of our 
teachers and also to determine the value they have placed on the additional 
planning, collaboration time provided for the first four Wednesdays of the 
year, along with four more days scheduled throughout the year. 
 

There were 125 teachers who participated in the survey, and it was very 
apparent that our teachers absolutely feel the pressure of all the changes and 
the new requirements.  
  

81.7% feel their workload has been significantly more this year over past 
years with the necessity of learning new platforms/programs, answering the 
many, many daily questions from parents and students while teaching in 
person at the same time, providing feedback, helping parents/students with 
technology issues, new requirements from the state for attendance and 
participation and more.  Additionally, TK-3rd grade hybrid students no 
longer have the 15-minute afternoon recess, so teachers have lost that time 
as well.  
 

72.2% of the teachers believe the Wednesday planning days would be 
considered extremely valuable providing time to collaborate with 
teammates, manage all the extra duties that come with teaching in person as 
well as the distance learning time, time spent disinfecting, answering 
questions from parents for the online work, provide time to prep the 
asynchronous learning and provide time for meaningfull feedback.    

70.6% indicated that one or two days would indeed be helpful if not every 
Wednesday could be provided.  Additionally, 57% of TK-3rd grade teachers 
indicated that it would be helpful to have support each week with 
preparation of materials. 
 

Some of the top items noted in the survey creating additional work for our 
teachers were answering questions/emails, planning for asynchronous work 
learning new platforms and technology issues.  To support Frontier 
teachers, the district has hired a Student Services Secretary to help with 
questions/emails and scheduling and 8 distance learning days are being 
provided, spread throughout the year, to help with planning time, to assist 
teachers in learning the new platforms.  Teachers also have the flexibility to 
use programs/platforms of their choice.  Now that the year is underway the 
IT department will be better able to support teachers in answering tech 
questions for student, parents, and staff. 
 

At this point Superintendent Olson introduced Laurisa Stuart, RUFT 
President to share the perspective of RUFT members. 
 

Mrs. Stuart stated now that the concerns from staff have been shared from 
the most recent survey, she thought it would be helpful to walk through 
what a teacher’s day is like, providing a better picture of how their workday 
has changed.  She provided a comprehensive overview of how things are 
different with:  increased cleaning protocols, speed teaching that requires 
meticulous planning (needing to make the best use of every minute), the 
broad spectrum of academic levels in the classroom, addressing learning 
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loss, use of small group instruction that is vital but due to COVID, groups 
must be even smaller with no sharing of materials, responding to emails, 
grading, feedback on asynchronous work that has been submitted, and 
doing this for both AM and PM sessions ending way past the contracted 
day.  Mrs. Stuart stated she was sharing the major differences that she has 
personally experienced this year.  Middle school hybrid and Frontier have 
many additional or different concerns including provide work for students 
who are out with an increase in independent study contracts, and teachers 
working to digitalize materials that is extremely time consuming. 
 

Mrs. Stuart stated that the teachers are asking for help, the hybrid program 
is unchartered territory and they need the Wednesdays.  They asked the 
district and Board to hear their request and provide the distance learning 
days for teachers to complete the necessary and required work to education 
the students in our district.  Teachers are burned out and their mental, 
physical and emotional health are in jeopardy, teachers need the gift of 
time.   
 

Superintendent Olson shared the administrative team struggles with what 
decision would be best.  Direct instruction is where the magic happens, 
however teachers have reached out with a serious heartfelt request.  She 
stated we need to find a balance to support our teachers so they can meet 
the need of our students. 
 

The Board was appreciative of the information presented.  Discussion and 
questions followed regarding, technology skills/support for teachers who 
are helping to navigate parents and students, the Fuel Ed program for the 
hybrid model that did not provide the seamless integration for teachers as 
anticipated, challenge for the district to balance the needed support for staff, 
with additional distance learning for students (more learning loss, detriment 
to children who may be unsupervised at home), additional input from 
parents and students should be solicited, child care issues considered, and 
would the Wednesdays need to continue throughout the year (or through the 
learning curve of new platforms/programs). 
 

Two trustees were unable to be present for this meeting.  However, they 
both indicated that they would like to be able to be part of this important 
discussion and have this item brought back to the October meeting for 
further review and consideration for approval at that time.  The Board 
members in attendance were in agreement that they should have the 
opportunity be included in the discussion. 
 

The question was also raised about what the general consensus seemed to 
be from our administrators regarding additional support.  Superintendent 
Olson shared they all want to provide the needed support to our teachers, 
but how many/often, perhaps at least one Wednesday a month.  The 
concern is the finite amount of instructional time we have in the hybrid 
model, when many of our students may struggle more with additional 
distance learning time.  The Board asked that any other models or options 
beside the Wednesdays be presented as well as the any fiscal impacts.  
Comments regarding this question were heard from the following 
principals:   
Dustin Haley, Principal at Rescue – Commented on the value of 
Wednesdays as planning/collaboration time for staff, however there could 
still be challenges for students with more distance learning as face to face 
time is already limited.  If there are adjustments, it would be the 3rd 
published calendar for parents.  This is a very complex issue. 
Michele Winberg, Principal Green Valley – Responded by saying that as a 
Title I school there are many families that currently struggle with the 
distance learning portion aspect and therefore, there is not as much learning 
taking place at home. 
 

Lastly, Superintendent Olson stated the struggle is to find a balance 
between supporting our teachers but also our students.  Teachers could use 
all Wednesdays but considering perhaps every other Wednesday.   
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Trustee Neal moved to table and continue the discussion on Teacher 
Supports, with additional input from parents and students.  Trustee 
George amended the motion to include October 13, 2020 the next 
regular Board meeting for continued discussion and seconded the 
motion.  The motion passed 3-0. 
 

5. Superintendent’s Performance 
Goals and Board Priorities for 
the 2020-2021 School Year 

 
(Supplement) 
 
(Discussion) 
Superintendent 
 

The Board discussed the Superintendent’s performance goals and the 
Board priorities for the 2020-2021 school year. 
 

The Board is tasked with providing the focus and vision for the school year 
and what the expectations are for the superintendent.  It was determined it 
was preferable to have all members present for this item.   
 

Superintendent Olson was asked to give her top 3 goals in order to have an 
idea of what her focus may be in partnership with the Board. 
 

Mrs. Olson shared that student support during Frontier, Hybrid and full 
return to school would be one area of focus.  She said that given the 
potential for new Board members a focus could be in relation to Board 
cohesion.  In addition, the area of equity and culturally responsive teaching 
and learning could be a focus. 
 

Other ideas shared by Board members were to continue engaging our 
community especially now during COVID, to help them better understand 
the complexity of schools to garner support.  Another desired area of focus 
was how to keep our middle school students connected and engaged 
particularly with the COVID restrictions and distance learning.   
 

This discussion will be continued at the October 13, 2020 meeting to allow 
input from all Board members.   
 

ADJOURNMENT: Trustee George moved and Trustee Neal seconded to adjourn the 
meeting at 8:12 p.m. 
 

 























 ITEM #:  14 
 DATE: October 13, 2020 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM: Williams Act Uniform Complaint Procedures Quarterly Report 
 
 
 
BACKGROUND: 
 
In order to participate in the School Facilities Program and /or the Deferred Maintenance Program, 
districts must use the Uniform Complaint Process to identify and resolve any deficiencies related to 
instructional materials, emergency or urgent facilities conditions, and teacher vacancies or 
misassignments.  Title 5, Chapter 5.1, Section 4600 requires school districts to report summarized data 
from the Uniform Complaint Process to the county superintendent quarterly.  
 
 
STATUS: 
 
In January of 2005 the District posted a notice in each classroom-notifying parents that there should be 
sufficient textbooks and instructional materials in the room and school facilities must be clean, safe and 
maintained in good repair.  The District has adopted a Uniform Complaint Procedure and is now reporting 
to the County Superintendent pursuant to Education Code 35186, that the Rescue Union School District 
received no complaints under the Williams Act Uniform Complaint Procedures for the period of July 1, 
2020 to September 30, 2020.  
 
 
FISCAL IMPACT: 
 
The State Allocation Board administers the School Facilities Needs Assessment Grant Program which 
provides emergency repair monies to pay for “emergency facilities needs”, but are only available to 
school districts that ranked in deciles 1 to 3, inclusive, based on the 2003 Academic Performance Index.  
All of the schools in RUSD are above deciles 1 to 3 and do not qualify for the Grant funding.  
 
 
BOARD GOALS: 
 
Board Focus Goal V – FACILITY HOUSING: 
  Build, improve and maintain school facilities to meet current and future 

education needs while integrating the most efficient use of resources.   
 
 
RECOMMENDATION: 
 
Approve the Williams Act Quarterly Report and direct staff to forward the Williams Act Quarterly report 
for the period of July 1, 2020 to June 30, 2020 to the El Dorado County Superintendent of Schools. 
 



   
 

Quarterly Report on Williams Uniform Complaints 
[Education Code § 35186] 

 
 

To: Ed Manansala, Ed.D., County Superintendent 
 

District:       RESCUE UNION SCHOOL DISTRICT 
 
Person completing this form:  Sean Martin         Title:  Assistant Superintendent, Business Services 
 
Quarterly Report Submission Date:   April 2020 
(check one)      July 2020 
               October 2020   

        January 2021 
 
Date for information to be reported publicly at governing board meeting:  October 13, 2020 
Please check the box that applies: 
 

     No complaints were filed with any school in the district during the quarter indicated above. 
 
     Complaints were filed with schools in the district during the quarter indicated above. The 
following chart summarizes the nature and resolution of these complaints. 

 

General Subject Area Total # of 
Complaints # Resolved # Unresolved 

Textbooks and 
Instructional 

Materials 

 
-1- 

 
Yes 

 

Teacher Vacancy or 
Misassignment 

 
-0- 

  

Facilities Conditions 
 

-0- 
  

TOTALS 
 

-1- 
  

 
 

 
________________________________________________ 

Signature of District Superintendent 
 
 

____________October 13, 2020__________ 
Date 



 ITEM #:  15A 
 DATE:  October 13, 2020 
 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM: Certificated Personnel 
 
BACKGROUND: 
 
Periodically changes in certificated staffing occur due to hiring, resignations or request for leaves 
of absence. The Board must formally approve these requests. 
 
 
STATUS: 
 
The following certificated personnel changes are listed on the agenda. 
 

Name Personnel Action Position 
FTE 

Position School or Dept. Effective 
Date 

Morgan Butler Employment .2176 Nurse Marina Village 10/15/20 
Gigi McBee 100% LOA 1.0 Teacher Marina Village 11/10/20 

Jeanna Storment Promotion 1.0 Nurse District Office 10/5/20 
 
 

FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2020-21 budget. 
 
 
BOARD GOAL: 
 
Board Focus Goal IV – STAFF NEEDS: 

Attract and retain diverse, knowledgeable, dedicated employees who are skilled and 
supported in their commitment to providing quality education for our students. 

 
 
RECOMMENDATION: 
 
The Superintendent recommends the Board approve the above personnel actions. 



ITEM #:   
DATE:  October 13, 2020 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM: Classified Personnel 

BACKGROUND: 

Periodically changes in classified staffing occur due to hiring, resignations or requests for leaves of 
absence.  The Board must formally approve these requests. 

STATUS: 

The following classified personnel changes are listed on the agenda: 

FISCAL IMPACT: 

Fiscal impact will be reflected in the 2020-2021 budget years. 

BOARD GOAL: 

Board Focus Goal IV – STAFF NEEDS: 
Attract and retain diverse, knowledgeable, dedicated employees who are skilled and supported 
in their commitment to providing quality education for our students. 

RECOMMEDATION: 

The Superintendent recommends the Board approve the above personnel actions. 

Name Personnel 
Action 

Position 
FTE Position School/Dept. Effective 

Date 
Bermudez, Lana Employment .49 Yard Supervisor Lakeview 8/27/20 
Blair, William Employment .31 Yard Supervisor Marina Village 9/08/20 
Bloomquist, Maryann Employment .75 Itinerant Independence Fac. Lakeview 10/08/20 
Butler, Morgan Employment .47 Health Office Nurse Marina Village 10/12/20 
Dhillon, Sukhjit (Susan) Employment .27 Student Serv. Sec. – Short term Frontier 9/14/20 
Nilluka, Jenelle Employment .25 Instructional Assistant – K Jackson 9/10/20 
Nilluka, Jenelle Employment .13 Yard Supervisor – K Jackson 9/10/20 
Pendygraft, Christina Employment .19 Instructional Asst. – Short term Rescue 9/01/20 
Ryan, Anita Employment .17 Instructional Assistant Green Valley 9/15/20 
Shepherd, Sheila Employment .75 Instructional Assistant – RSP Lakeview 9/28/20 
Bloomquist, Maryann Resignation .50 Instructional Assistant – SHC Jackson 10/07/20 
Dhillon, Sukhjit (Susan) Resignation .09 Account Technician – Short term District Office 9/11/20 
Shepherd Sheila Resignation .75 Itinerant Independence Fac. Lakeview 9/25/20 



 
 

ITEM #:  16 
 DATE:  October 13, 2020 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  Nonpublic School/Agency Master Contract Approval: 

          Point Quest Education 
          Shine Support Services, LLC 
 

BACKGROUND: 
 
The District contracts with Point Quest Education, and Shine Support Services LLC to provide 
specialized educational services to students, on behalf of the District, which are in accordance 
with the student’s IEP.  The individual service agreements are made under the umbrella of a 
Master Contract. 
 
 
STATUS: 
 
The approval of these contracts will provide for specialized services from July 1, 2020 to June 
30, 2021. 
 
 
FISCAL IMPACT: 
 
These costs are included in the Districts’ nonpublic school/agency current budget. 
 
 
BOARD GOAL: 
 
Board Focus Goal I – STUDENT NEEDS: 

A. Student Safety and Well Being:  Enhance and encourage social, emotional, ethical and 
civic learning by providing a safe, supportive, and diverse environment. 

B. Curriculum and Instruction:  Provide a meaningful, innovative learning environment 
using Common Core, and other student content standards and researched-based, 
progressive, effective instructional methodology, instructional materials, staff 
development and technology that will ensure student success in career and college. 

 
 
RECOMMENDATION: 
 
District administration recommends the Board approve the Master Contracts as recommended 
with Point Quest Education and Shine Support Services, LLC for the 2020-21 school year. 















 ITEM #:    17 
 DATE:  October 13, 2020 
 

 
RESCUE UNION SCHOOL DISTRICT 

 
AGENDA ITEM:  Nonpublic School/Agency Individual Services Agreements-  
                                Devereux Foundation and Texas Treatment Network 
 
 
BACKGROUND:  
 
The district is required to contract with Devereux Foundation and Texas Network, Residential and 
Nonpublic School, to provide specialized educational services in accordance with the student’s IEP 
for the 2020-2021 school year. The Individual Service Agreement specifies services and supports that 
are specific to the student’s IEP. All services listed in the ISA are covered in the Master Contract. 
 
 
STATUS: 
 
The Rescue Union School District has 1 student whose special needs require a nonpublic residential 
school placement.  Based upon the identified needs of the student, educational services through 
Devereux Foundation and Texas Network is seen as the appropriate provider.  The authorization of 
the Individual Services Agreement will provide for services from July 1, 2020 through June 30, 2021. 
 
 
FISCAL IMPACT: 
 
These costs are included/covered in the current 2020-2021 budget.  The District will receive 50% 
reimbursement of the total amount of educational services and 100% of residential room and board.  
The contracted cost for total related services is $141,055.25 with total estimated maximum (basic 
education-related services costs-specialized equipment-supplies) $174,260.25. 
 
 
BOARD GOAL: 
 
Board Focus Goal I – STUDENT NEEDS: 

A. Student Safety and Well Being:  Enhance and encourage social, emotional, ethical and civic 
learning by providing a safe, supportive, and diverse environment. 

B. Curriculum and Instruction:  Provide a meaningful, innovative learning environment using 
Common Core, and other student content standards and researched-based, progressive, 
effective instructional methodology, instructional materials, staff development and 
technology that will ensure student success in career and college. 

 
 
RECOMMENDATION: 
 
District administration recommends board approval of Individual Services Agreement with Devereux 
Foundation and Texas Treatment Network from July 1, 2020 through June 30, 2021. 
.  
 
 
 
 



 ITEM #:    18 
 DATE:  October 13, 2020 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  Nonpublic School/Agency Individual Services Agreements-  
                                Growing Healthy Children Therapy Services, Inc. 
 
 
BACKGROUND:  
 
The district is required to contract with Growing Healthy Children Therapy Services, Inc., Nonpublic 
Agency, to provide specialized educational services in accordance with IEPs for the 2020-2021 
school year. The Individual Service Agreement specifies services and supports that are specific to the 
student’s IEP. All services listed in the ISA are covered in the Master Contract. 
 
 
STATUS: 
 
The Rescue Union School District has 10 students whose special needs require a nonpublic agency 
for Physical Therapy Services.  Based upon the identified needs of these students, educational 
services through Growing Healthy Children Therapy Services, Inc. is seen as the appropriate 
provider.  The authorization of the Individual Services Agreement will provide for services from July 
1, 2020 through June 30, 2021. 
 
 
FISCAL IMPACT: 
 
These costs are included/ covered in the current 2020-2021 budget.  The contracted cost for total 
related services is $17,295.54. 
 
 
BOARD GOAL: 
 
Board Focus Goal I – STUDENT NEEDS: 

A. Student Safety and Well Being:  Enhance and encourage social, emotional, ethical and civic 
learning by providing a safe, supportive, and diverse environment. 

B. Curriculum and Instruction:  Provide a meaningful, innovative learning environment using 
Common Core, and other student content standards and researched-based, progressive, 
effective instructional methodology, instructional materials, staff development and 
technology that will ensure student success in career and college. 

 
 
RECOMMENDATION: 
 
District administration recommends board approval of Individual Services Agreement with Growing 
Healthy Children Therapy Services, Inc. as submitted.  
 
 
 
 



ITEM #:    19 
DATE:  October 13, 2020 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM:  Nonpublic School/Agency Individual Services Agreements- 
It Takes THE VILLAGE, Inc. 

BACKGROUND: 

The district is required to contract with It Takes THE VILLAGE, Inc., Nonpublic Agency, to provide 
specialized educational services in accordance with IEPs for the 2020-2021 school year. The 
Individual Service Agreement specifies services and supports that are specific to the student’s IEP. 
All services listed in the ISA are covered in the Master Contract. 

STATUS: 

The Rescue Union School District has 5 students whose special needs require a nonpublic agency for 
Counseling Services.  Based upon the identified needs of these students, educational services 
through It Takes THE VILLAGE, Inc. is seen as the appropriate provider.  The authorization of the 
Individual Services Agreement will provide for services from July 1, 2020 through June 30, 2021. 

FISCAL IMPACT: 

These costs are included/covered in the current 2020-2021 budget.  The contracted cost for total 
services is $21,825.00 with the total estimated maximum (basic education-related services cost-
specialized equipment-supplies) $23,175.00. 

BOARD GOAL: 

Board Focus Goal I – STUDENT NEEDS: 
A. Student Safety and Well Being:  Enhance and encourage social, emotional, ethical and civic 

learning by providing a safe, supportive, and diverse environment. 
B. Curriculum and Instruction:  Provide a meaningful, innovative learning environment using 

Common Core, and other student content standards and researched-based, progressive, 
effective instructional methodology, instructional materials, staff development and 
technology that will ensure student success in career and college. 

RECOMMENDATION: 

District administration recommends board approval of Individual Services Agreements with It Takes 
THE VILLAGE, Inc. from July 1, 2020 through June 30, 2021. 



ITEM #:    20 
DATE:  October 13, 2020 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM:  Nonpublic School/Agency Individual Services Agreements- 
New Horizons Child & Family Services 

BACKGROUND: 

The district is required to contract with New Horizons Child & Family Services, Nonpublic Agency, 
to provide specialized educational services in accordance with IEPs for the 2020-2021 school year. 
The Individual Service Agreement specifies services and supports that are specific to the student’s 
IEP. All services listed in the ISA are covered in the Master Contract. 

STATUS: 

The Rescue Union School District has 2 students whose special needs require a nonpublic agency for 
Counseling Services.  Based upon the identified needs of these students, educational services through 
New Horizons Child & Family Services is seen as the appropriate provider.  The authorization of the 
Individual Services Agreement will provide for services from July 1, 2020 through June 30, 2021. 

FISCAL IMPACT: 

These costs are included/ covered in the current 2020-2021 budget.  The contracted cost for total 
related services is $8,094.00 

BOARD GOAL: 

Board Focus Goal I – STUDENT NEEDS: 
A. Student Safety and Well Being:  Enhance and encourage social, emotional, ethical and civic 

learning by providing a safe, supportive, and diverse environment. 
B. Curriculum and Instruction:  Provide a meaningful, innovative learning environment using 

Common Core, and other student content standards and researched-based, progressive, 
effective instructional methodology, instructional materials, staff development and 
technology that will ensure student success in career and college. 

RECOMMENDATION: 

District administration recommends board approval of Individual Services Agreements with 
New Horizons Child & Family Services from July 1, 2020 through June 30, 2021. 
. 



 ITEM #:    21 
 DATE:  October 13, 2020 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  Nonpublic School/Agency Individual Services Agreements-  
                                Placer Learning Center 
 
 
BACKGROUND:  
 
The district is required to contract with Placer Learning Center, Nonpublic School, to provide 
specialized educational services in accordance with IEPs for the 2020-2021 school year. The 
Individual Service Agreement specifies services and supports that are specific to the student’s IEP. 
All services listed in the ISA are covered in the Master Contract. 
 
 
STATUS: 
 
The Rescue Union School District has 2 students whose special needs require a nonpublic school 
placement.  Based upon the identified needs of these students, educational services through Placer 
Learning Center is seen as the appropriate provider.  The authorization of the Individual Services 
Agreement will provide for services from July 1, 2020 through June 30, 2021. 
 
 
FISCAL IMPACT: 
 
These costs are included/ covered in the current 2020-2021 budget.  The District will receive 50% 
reimbursement of the total amount.  The contracted cost for total related services is $21,334.00 and 
the total estimated maximum (basic education-related services costs-specialized equipment-supplies) 
is $83,334.00. 
 
 
BOARD GOAL: 
 
Board Focus Goal I – STUDENT NEEDS: 

A. Student Safety and Well Being:  Enhance and encourage social, emotional, ethical and civic 
learning by providing a safe, supportive, and diverse environment. 

B. Curriculum and Instruction:  Provide a meaningful, innovative learning environment using 
Common Core, and other student content standards and researched-based, progressive, 
effective instructional methodology, instructional materials, staff development and 
technology that will ensure student success in career and college. 

 
 
RECOMMENDATION: 
 
District administration recommends board approval of Individual Services Agreements with Placer 
Learning Center as submitted from July 1, 2020 through June 30, 2021.  
 
 
 
 



ITEM #:    22 
DATE:  October 13 2020 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM:  Nonpublic School/Agency Individual Services Agreements- 
Point Quest Education 

BACKGROUND: 

The district is required to contract with Point Quest Education, Nonpublic School, to provide 
specialized educational services in accordance with IEPs for the 2020-2021 school year. The 
Individual Service Agreement specifies services and supports that are specific to the student’s IEP. 
All services listed in the ISA are covered in the Master Contract. 

STATUS: 

The Rescue Union School District has 1 student whose special needs require a nonpublic school 
placement.  Based upon the identified needs of this student, educational services through Point Quest 
Education is seen as the appropriate provider.  The authorization of the Individual Services 
Agreement will provide for services from July 1, 2020 through June 30, 2021. 

FISCAL IMPACT: 

These costs are included/ covered in the current 2020-2021 budget.  The District will receive 50% 
reimbursement of the total amount.  The contracted cost for related services is $43,840.14 with the 
total estimated maximum (basic education-related services costs-specialized equipment-supplies) 
$82,840.14 

BOARD GOAL: 

Board Focus Goal I – STUDENT NEEDS: 
A. Student Safety and Well Being:  Enhance and encourage social, emotional, ethical and civic 

learning by providing a safe, supportive, and diverse environment. 
B. Curriculum and Instruction:  Provide a meaningful, innovative learning environment using 

Common Core, and other student content standards and researched-based, progressive, 
effective instructional methodology, instructional materials, staff development and 
technology that will ensure student success in career and college. 

RECOMMENDATION: 

District administration recommends board approval of Individual Services Agreement with Point 
Quest Education as submitted from July 1, 2020 through June 30, 2021.  



 ITEM #:    23 
 DATE:  October 13, 2020 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  Nonpublic School/Agency Individual Services Agreements-  
                                Shine Support Services, LLC 
 
 
BACKGROUND:  
 
The district is required to contract with Shine Support Services, LLC, Nonpublic Agency, to provide 
specialized educational services in accordance with IEPs for the 2020-2021 school year. The 
Individual Service Agreement specifies services and supports that are specific to the student’s IEP. 
All services listed in the ISA are covered in the Master Contract. 
 
 
STATUS: 
 
The Rescue Union School District has 3 students whose special needs require a nonpublic agency for 
Assistive Technology Services.  Based upon the identified needs of these students, educational 
services through Shine Support Services, LLC is seen as the appropriate provider.  The authorization 
of the Individual Services Agreement will provide for services from July 1, 2020 through June 30, 
2021. 
 
  
FISCAL IMPACT: 
 
These costs are included/ covered in the current 2020-2021 budget.  The contracted cost for related 
services is $900.00 with the total estimated maximum (basic education-related services costs-
specialized equipment-supplies) $1,800.00. 
 
 
BOARD GOAL: 
 
Board Focus Goal I – STUDENT NEEDS: 

A. Student Safety and Well Being:  Enhance and encourage social, emotional, ethical and civic 
learning by providing a safe, supportive, and diverse environment. 

B. Curriculum and Instruction:  Provide a meaningful, innovative learning environment using 
Common Core, and other student content standards and researched-based, progressive, 
effective instructional methodology, instructional materials, staff development and 
technology that will ensure student success in career and college. 

 
 
RECOMMENDATION: 
 
District administration recommends board approval of Individual Services Agreements with Shine 
Support Services, LLC as submitted from July 1, 2020 through June 30, 2021.  
 
 
 
 



Item:  24 
Date:  October 13, 2020 

 
RESCUE UNION SCHOOL DISTRICT 

 
 

 
AGENDA ITEM:  Report of Surplus Property     
 
 
BACKGROUND: 

 
Board policy allows staff to identify District property which is unusable, obsolete, or no longer needed by 
the District to be declared surplus so disposal and/or public sale can proceed  
 
 
STATUS: 
 
The enclosed Report of Surplus District Equipment lists equipment that is unusable, unsafe or too costly to 
repair.  The estimated value of most of the equipment is of insufficient value to defray the costs of arranging 
a sale.  The property may be donated to a charitable organization or disposed of in the local public materials 
recovery facility.   
 
 
FISCAL IMPACT: 
 
N/A 
 
 
BOARD GOAL: 
 
The district will keep furniture and equipment in good working order. 
 
 
RECOMMENDATION: 
 
The Board of Trustees approve the attached declaration of surplus property. 
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